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Principal Eligibility Criteria  
Brisbane Catholic Education  

 
Essential Eligibility Criteria 
• Be a committed, practicing Catholic, or in an ecumenical school, a committed, practising 

member of one of the faith traditions represented in that ecumenical school. 
• Hold, or be eligible to hold, registration as a teacher in Queensland. 
• Have educational leadership and/or administrative experience. 
• Postgraduate qualifications at a Masters-level in Religious Education, Theology or 

Christian Leadership or a commitment to complete study to attain such a qualification. 
 
Desirable qualifications and experience 
   

Small 
Pri: 0 - 180 
 

Preferred applicants will have: 
• Experience in teaching, and leading the teaching of 

Religious Education. 
• Experience in school leadership, or a role providing support 

and leadership to Catholic schools, or equivalent 
experience. 

 
Medium 
Pri: 181 - 450 
Sec: 0 - 670 
 

Preferred applicants will have: 
• Experience in teaching, and leading the teaching of 

Religious Education. 
• Experience as an Assistant Principal, Assistant Principal – 

Religious Education, Deputy Principal, Head of Campus or 
Principal, or a senior role providing support and leadership 
to Catholic schools, or equivalent experience. 

 
Large 
Pri: 451 - 800 
Sec: 671 - 1100 

Preferred applicants will have: 
• Experience in teaching, and leading the teaching of 

Religious Education. 
• Experience as a Head of Campus or Principal, or a senior 

role providing support and leadership to Catholic schools, 
or equivalent experience. 

 
Very Large 
Pri: 801 + 
Sec: 1100 + 
 

Preferred applicants will have: 
• Experience in teaching, and leading the teaching of 

Religious Education. 
• Experience as a substantive Principal. 

 
 
Successful applicants who are new to Principalship in Brisbane Catholic Education will 
be supported through a professional learning plan to be undertaken in the first two to 
four years of employment. For new appointees who do not have Masters-level 
qualifications in Religious Education, Theology or Christian Leadership, the professional 
learning plan will include support to reach the equivalent of a Masters-level qualification. 
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